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The Employers’ Association’s  

2012 Employment Law Conference 

 
For More Information, contact Terry Vernier 

at 419-893-3000, or email 
tvernier@employersassociation.com 

Conference Schedule  

Morning  

Registration  8:00 – 8:30 a.m. 

Welcome/Opening Remarks  8:30 – 8:45 a.m 

Resource Partner Showcase  8:45 – 9:00 a.m. 

Session I  9:00 – 10:15 a.m. 

Resource Partner Showcase 10:15 – 10:30 a.m. 

Session II 10:30 – 11:45 a.m. 

Resource Partner Showcase 11:45 – Noon 

Lunch 11:45 a.m. – 12:45 p.m. 

Afternoon   

Resource Partner Showcase 12:45 – 1:00 p.m. 

Session III 1:00 – 2:15 p.m. 

Resource Partner Showcase 2:15 – 2:30p.m. 

Raffle Drawings 2:30 – 2:45 p.m. 

Session IV 2:45 – 4:00 p.m. 

Sick of singing the blues? Tired of hearing 

the same old cover versions of employment 

laws? Then rock around the clock with us at 

the 2012 Employment Law Conference and get 

the most up-to-date info on employment law 

from the most knowledgeable cats in the 

industry!  

Hilton Garden Inn 
Perrysburg, Ohio 



3/16/2012 

The Employers’ Association’s  
2012 Employment Law Conference 

Workshop Selection 
 Session    

Session 1 
(9:00 am – 10:15 am) 

 Discrimination and 

Retaliation 
Stasia Hanson 
Spengler Nathanson 

 NLRB: Legal Issues for Union 

Employers 
Greg Lodge 
Shumaker, Loop & Kendrick 

 Maintaining a Union-Free 

Environment: Keys to Success 
Tom Dixon 
Eastman & Smith 

Session 2 
(10:30 am – 11:45 am) 

 Managing Social Media: 

Practical Applications 
Jim Yates and Sarah Pawlicki 
Eastman & Smith 

 Managing the Ill or Injured 

Worker Under Workers’ Comp, 
ADA and FMLA 
Rob Solt and Mark Barnes 
Bugbee & Conkle 

 Wage & Hour Considerations 

Ray Arce 
Marshall & Melhorn 

  

Session 3 
(1:00 pm – 2:15 pm) 

 Harassment and Bullying: 

Effective Policies 
Janis Foley 
Cooper & Kowalski 

 Legal Considerations for 

Public Employers 
Cherie Wolff 
Spengler Nathanson 

 Health Care Reform & Other 

Benefits Issues 
Mark Abramson 
Robison, Curphey & O’Connell 

Session 4 
(2:45 pm – 4:00 pm) 

 FMLA Advanced 

Renisa Dorner 
Cooper & Kowalski 

  

 OSHA Compliance: Effective 

Strategies 
Tom Gibney and Lynn Luther 
Eastman & Smith 

 Components of a Well Crafted 

Handbook 
Bill Beach 
Robison, Curphey & O’Connell 

In each of the four sessions above, please indicate which workshop you wish to attend by checking the box next to the workshop’s name. 

 Early Bird Member $185  

(must be received no later than 03/02/12) 
 

 Regular EA Member $205 

 

 Non-Member $275  

(must pre-pay) 
 

 Student $50 

Call (419) 893-3000 

Fax  (419) 893-3001 

Online www.employersassociation.com 

Mail  Send your completed registration form 
with payment to: 

The Employers’ Association 
1787 Indian Wood Circle, Suite A 
Maumee, Ohio 43537 

Cancellation/No-Show Policy:  Substitutions of participants may be made at any time; however, no-shows or 

cancellations within five (5) full business days of program will be responsible for full registration.  The 

Employers’ Association reserves the right to reschedule or cancel if minimum requirements are not met. 

 Credit Card Payment through PayPal  

 MasterCard      VISA     (Card # ________________________________) 

Expiration Date:______           3-digit security code _______ 

 Name exactly as it appears on card_________________________________________ 

 Please invoice my company (EA members only) 

 Purchase Order #  ____________________________ 

 Check Enclosed 

Registration 
Please select a registration level below: Registrant information (please complete one form per attendee) 

  

Four easy ways to register! How do you wish to pay? 

  

 

This program has been approved for four re-certification credit hours toward PHR and SPHR re-certification through 

the Human Resource Certification Institute (HRCI). 

Name _____________________________________   Title _________________________________ 

Company ________________________________________________________________________ 

Address _________________________________________________________________________ 

City, ST, ZIP ______________________________________________________________________ 

E-Mail ___________________________________________________________________________ 

Phone _________________________________       Fax ___________________________________ 
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